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VIGIL MECHANISM /WHISTLE BLO\ ER MECHANISM

I. PREAMBLE

Section 177 (9) ofthe Companies Act, 2013 read with Rule 7 ofthe Companies (Meeting of its Powers)
Rules, 2014 mandates every listed company and certain companies to constitute a vigil mechanism/ whistle blo\\,er
Mechanism. Further, Regulation 22 of the Securities and Exchange Board of India (Listing Obligations 8nd
Disclosure Requirements) Regulations, 2015 ("SEBI Listitrg Regulations") provides for a mandatory requirement
for all listed companies to establish a vigil mechanisr/ whistle Blower Mechanism for directors and employees to
report genuine concems ofunethical behaviour (actual or suspected), fraud or violation ofthe Company's policies.

(i) Objectives I
Casagrand Premier Builder Limited (he "Company") believes in the conduct ofthe affairs of its constituents in a

f'air and transparent manner by adopting highest standards of professionalism, honesty, integrity and ethical
behaviour. In pursuit of the same, the Company encourages its employees to raise genuine concem about
malpractices in thc workplace without fear ofretaliation and will protect them from victimisation or di

The Company has adopted a Code ofConduct for Directors and Senior Management Team, which lays the
and standards which shall govem the actions ofthe directom and the senior management personnel as prevalent

time to time .

The vigil mechanism aims to provide a channel to the directors and employees to report genuine concerns abotrt
unethical behaviour of any employee ofthe Company who shall promptly report to the management/audit committe€
ofthe Company ("Audit Committee") when he/she becomes awarc ofany actual possible violation or an cvent of
misconduct or act not in Company's interest.

The mechanism provides for adequate safeguards against victimisation of directors and employees to aYail the
mechanism and provides for direct access to the chairman ofthe Audit Committee in appropriate cases.

(ii) Approval of thc Board

Accordingly, the board of directors of Company ("Bosrd") established a vigil mechanism/ wh blower
mechanism by formulating and adopling a policy for providing a framework for responsible and

blowing/vigil mechanism at its meeting held on 2l'i August 2024, which can be amended from time to

Vigil mechanism /whistle blower mechanism policy (the "Policy") shall be as approved and amended by the B

ofthe Company from time to time.

2. DEFINITIONS

(D "Company" shall mean Casagmnd Premier Builder Limited.

(ii) "Board" shall mean the board ofdirectors ofthe Company at any time consisting ofthe directors duly appointed

and not ceased to be directors in terms ofthe Compani€s Act 2013, as amended.

(iii) "Poticy" shall mean the vigil mechanism/whistle blower mechanism policy as contained hereunder in
document.

(iv) "Audit Committee" shall mean the audit committee of the Company established by the Board at

consisting ofthe members duly appointed and not ceased to be members ofsuch committee from time to
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(v) "Protected Disclosure" shall mean a written communication ofa concem made in ch discloses
or demonstrates information that may evidence an unethical or improper activity of the Policy
with resp€ct to the Company. It should be factual and not speculative and should
information as possible to allow for proper assessment ofthe nature and extent ofthe

much specific

(vi) "Subject" means a person or group ofpersons against whom or in relation to whom a
made or evidence gathered during the course ofan investigation.

(vii) "Vigilance Officer"/'tVigilance Committee" shallmean a person authorised by the Audit Commiltee to r@eive
any Protected Disclosure and to maintain the records from Whistle Blowerc and to place same before the Audit
Committee for its disposal and informing the Whistle Blower the result thereof. In this Policy, the Vigilance
Officer shall mean the chairperson ofthe Audit Committee, where the context requires. Audit Committee shall
aat as the Vigilance Committee till such time a separcte Vigilance Committee is appointed.

(viii) "r#histle Blower(s)" shall mean a director or an employee of the Company or its subsidiaries who makes
Protected Disclosure under this Policy and may also be referred in this Policy as "Complsinant".

3. SCOPE

Disclosure is

-

l
The Policy is in addition to the Code of Conduct for the Directors and Senior Management Team and

disclosures of any unethical, improper behaviour or malpractices and events, which have laken place or su

to have taken place involving:

(i) Breach ofCompany's code ofconduct

(ii) Breach ofbusiness integrity and ethics

(iii) Breach ofterms and conditions ofemployment and rules thereof

(iv) Financial inegularities including fraud or suspected fraud

(v) Forgery, falsification or alteration ofdocuments

(vi) Gross wilful negligence causing substantial and specific danger to the health, safety and environ

(vii) Manipulation ofCompany's data and records including computer files /data.

(viii) Perforation of confidentiaVproprietary information

(ix) Delib€rate violation of law/regulation

(x) Gross wastage/ misappropriation ofCompany's funds and/or assets and/or resources

(xi) Any incidence of harassment ofany employee ofthe company based on caste, colour, creed, rel

disability, sexual orientation, national origin, age, marital status, sex, veteran or ci

characteristics protected by law

(xii) Instances ofleak ofunpublished price sensitive information, \rhich shallhave the meaning as$ibed to it under

Regulation 2(n) of the Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations,

2015, as amend€d from time to time.

(xiii) Any othcr unethical or improper conduct.

All the directon and employees of the Company are eligible to make Prctected Disclosures under the

Company has established a separate prevention of sexual harassment committee as per the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act,2013 and the rules made thereunder, each as

amended.
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,1. PROCEDT Iil!

(i) All thc Prorected Disclosures sh()uld bc reported in u,riting by thc Complainant as soon e, not later
than 30 dx\ s afler thc Whistle Blorvcr becomes arvare ofthe samc and should either be typed tten legibly
either in lrnglish ol Ilindi or in thc legional language of the placc of employment ofthe Whistle Blower.

(ii) The l)rotcctcd Disclosurc should bc submitted undcr a covering letter signed by the Complainant in a closed
and sccurcd enrelop to the \/igillncc Ofilcer or may bc sent through email with the subject '?rotected
DiscLrsule' under Vigil Mechanisnr l'olicy". The I'ailure to superscribe the complaint as "Protected Disclosure

undcr Vigil Mechanism" shall not Ielieve the Vigilance Of'ficer from his/her duty to feat such a complaint as

Protct tc,l Dirclosurc.

( iii ) A ll lh )te - rcd Disclosure s shou ld bc a.ldrcssed to the Vigilancc Ol ficer or to the Managing Director in abscnoe

ol \/igila rec Otticcr or to the chi.rirpcrson ol lhe Audit Committcc. Protccted Disclosure against the Chairman

of rhc (\,nrpan) should he addrcsscd ro the Chairman of the Audit Committec. Protected Disclosure against

the ('hainnun ofthc Audit Committcc should be addressed to the Board of DirectoIs.

( iv ) If an) l'r( )tccted Disclosure is rcccivcd bl an)' executive of the Company other than the ViSilance

same should be forwarded to the Vigilance Officer for further appropriate action.

(v) In ordcr Lrr protect thq identit) ol the Complainant, the Vigilance Officer, as the case maybe, shall not issue

anl rckn r rrr ledgemcnt to thc Corrplainant and th!) are advised neither to write their name/address on the

en\ cl(jl)! ,r()r cnlcr intrr rLnr iitnher eor-r'espondcncc rr ith the vigilancc Otliccr.

1ri) Arol\nt.,Lrs disclosulc shall nol he entertaincd b) the Vigilancc Officer. however it shall be the dutl- and

respon sih ilil) o l thc V igilancc O l ll ccr'/V igilirncc (irmmittee to protect thc idcntity of the Whistle Blower.

(rii) Onrcccit,r,rl the I'rotcctcd [) isc losulc. the Vigilan cc O l]icer shall detach the covering letter bearing the identity

oflhc \\ hi\1le lllo$er and ploccss onl) lhc Protcclcd Disclosurc.

s. INVESI l(;;\'IION

( i) All l'roteeted Discbsures under this l'olic) \rill be recorded and thoroughly investigated. The Vigil lficer
uill carq out an in\estigatiorl cithcl himselllhcrsellor by inrolving any other oflcer ofthe Com

ad!icc ol thc Vigilance Committcc or through an outside agency before presenting report ofthe m
vigilancc Committec.

( ii ) Thc V igilunce Commitlee if dccnrs lit. ma) call tbr t'urther information or particulars from the Complainant

and at its.iiscretion. con

purposc ol inlestigation
sidcr inrolving any other additional officers ofthe Company or outside agency f-or

(iii) Thc inr e:L igation b) itself \\ ou ld nol trDtamount to an accusation and is to be treated as a neutral fac't

proccss.

(iv) The idcnlil) ofa Subject $ill be kept conlidential to the extent possible given the legitimate needs ofthe
investigarion. Subject will be inlbrnrcd ofthe allegations at the outset ofa formal investigation
givcn an opportunity to explain theil side.

and shall bc

(! ) Subjecrs \hall havc a dutl to co-operate \\ ith the Vigilance Committee during investigation to the e,$ent

such co-opcration sought does nol mcrel) require thcm to admit guilt. Subjects shall have a right to be

ol the outcome ol thc in\estigalion. ll allcgations are not sustained, the Subjects shall be consult
\!hcLhcr' ,LLblic discl()5ure ()l Llrr iI\.\1il.lir1iorr rcsLtlls r"oLtld bc in the hcsl intercst ol thc Subiect and thc
( (rnrlrf\
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(vi) Unless there are compelling reasons not to do sot the Subject will be given the respond to

matcriul llndings containcd in an in\csliqntion report. No allegation of$rongdoi Subject shall

bc consid.'.ed as maintainable unlcss there is good evidence in support ofthe allegatio

(vii) Thc investigation shall be complcted normally within 90 days ofthe receipt ofthe
extendable b) such period as thc Audit Committee deems fit.

An) menrber of thc Vigilance/Audit Comm ittcc or other officer having any conflict of interest with the matter

shall disclose his/her conccm foflhwith and shall not deal with the matter.

ln cose rhe concern does not fall within the ambit of the Whistls Blower Policy, the sender shall be informed

that thc conccrn is being fonvarded to thc appropriate department/authority for funher action, as deemed

necessarl ,

losure and is

t
J-( viii)

(ix)

6. DECISION A\D REPORTING

If an investigarion leads to a conclusion that an improper or unethical act has been committed, the chairpe rson of
the Audit Committee shall recommend to the Board to take such disciplinary or corrective action as it may

Any disciplinary or correctivc action initiated against the Subject as a resull o

pursuant to this Polic) shall adhere to thc applicable personnel or staff conduct

comPan] ma] llsoopttore\\ardthc \\hislle Blo\\cr. bascd on merits ol the case

f the findings of an in
and disciplinary procedures.

lhe in\csligallon shall be dccmed as closed u

proceedings. initiation of e\tant legal proceed

investigation shall be reported as closcd to the

received under the Policy and their outcomc shal

7. CONFIDENTIALITY

process shall. rraintain contidentialiq ol'all mattcrs under this Policy, discuss only to the extent or with

as required under this Policy tbr completing thc process of investigations and keep the papers in safe

pon conclusion of th

ings. or reponing as

Audit Committee. A
I be placed belbre the

l'he Compluin.!nt. Vigilancc Officer'. mcnrbcrs ol the Audit Committee. the Subject and everybody involved in the

those

8, PROTE( I IO\

(i) No untair trcatment will be metcd out to a whistle Blower by virtue of his/her having rcported a P

Disclosurc under this policy. Thq Compan). as a policy. condemns any kind of discrimination'

victimization or any other unfair emplo)ment practice being adopted against Whistle Blowers. Complete

protcction uill. therefbrc. be gi\ cn to Whistlc Blo$ers against any unlbir practice like retaliation, th

intimitlation ot tcrmination / suspcnsion o I'scrvice. disciplinary action, transf'er, demotion, refusal of
or thc lik( including an1 direcr or indirect use of authorit)- to obstruct the Whistle Blower's right to

to perlbnr his duties /'lunctions including making l'urthcr Protected Disclosure. The Company will take

to minimize difllculties. ifan1, uhich the whistle Blower may experience as a result ofmaking the Protected

Disclosure. Thus. ifthe Whistle Uk)wer is required to give evidence in criminal or disciplinary proceedings,

the Companl will arrangc fbr the whistle Blower to receive advice about the procedure, etc.

(ii) A Whistlc Illower may report any violation ofthe above clause to the chairman ofthe Audit Committce, w

shall in\ estigatc into the same an d rrcom nlcnd suitable action to the management of the Compan) .

(iii) The idcntir) ol'the whisrle Bloucl shall bc kept conlidential to the extent possible and permitted un

An! other cmployee assisting in the said inlestigation shall also be protected to the same extent as the Whistle

Blower.
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9. DISQUALI FICATIONS

While it will be ensured that genuine Whistle Blowers are accorded complete protection kind of unlirir
treatmsnt as herein set out, any abuse ofthis protection will warrant disciplinary action. this Policv
would not mean protection ftom disciplinary action in accordanc€ with the rules, procedures icies of the

bogus or rvith
a mala fide intention. This will also apply to those Directors and employees, who make false statements or give false
evidence during the investigations.

IO. CONTACT DETAILS

II.ACCESS TO CHAIRPERSON OF THE AUDIT COMMITTEE

The Whistle Blower shall have right to access chairperson of the Audit Committee directly in appropridc a
exceptional cases and the chairperson of the Audit committee is authorised to prescribe suitable dtections in this
regard, as may be deemed fit.

Nisha Abhishek JHA, 5th Floor, NPL Devi, New No -l I l, Old No 59, L.B. Road, Thiruvanmilur, C

E-Mail : compl ianceoffi cer(@casagrand.co.in.

I2. CO]!IMUNICATION

Directors and employees shall be informed ofthe Policy and contact details ofthe Vigilance Officer by publishing

on the notice board as soon as practicable from the date of its first approval. Further, this Policy shall be di
on the website ofthe Company at https://www.casagrand.co,in/investor. In addition, the details of esta

vigil me chanism,/whistle blower policy and affirmation that no p€rsonnel have been denied access

Committee, shall be included in the annual report ofthe Company,

I3. RETENTION OF DOCUMENTS

All Protected Disclosures in rvriting or documented along with the results of investigation relating thereto, shall be

retained by for a period of 8 (eight) years or such other period as specified by any other law in force, wh
more

T4. REVIEW AND AMENDMENT

The Company reserves its right to amend or modify this Policy in whole or in part, at any time without assigning

any reason whatsoever in accordance with applicable law and no such amendment or modification will be bind
on the directors and employees unless the same is communicated in the manner described as above.

The contact details of the chairman ofthe Audit Committee are as under;

Mr. K.V. Ganesh. 5th Floor, NPL Devi, Ne\ry No -l I l, Old No 59, L.B. Road, Thiruvanmiyur, Chennai

E mail : auditcommittee@casagrand.co.in

The Contact details ofthe Vigilance Oflicer(s) ofthe Company are as under:
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